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Abstract - The main objective of this research is to investigate the effect of innovation climate, learning 

capability, and transformational leadership on innovative work behavior. The sample of this research was taken 

from 102 lecturers of a private university in Indonesia using a simple random sampling technique and using 

SEM (Structural Equation Model) with SmartPLS version 3.0 software as a statistical tool. The results of this 

study state that all hypotheses are supported and it is found that innovation climate, learning capability, and 

transformational leadership have a positive and significant effect on innovative work behavior. The novelty of 

this research finding is that it is successful in combining individual, organizational, and environmental level 

variables in higher education that influence innovative work behavior among private higher education 

lecturers. 
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I. INTRODUCTION 

 

An limportant lfactor lin ldetermining lan lorganization's lcompetitive ladvantage lis lthe linnovative lwork lbehavior lof 

lits lemployees. lLikewise, lfor lhigher leducation lorganizations, lthe linnovative lwork lbehavior lof llecturers lbecomes 

la lvery limportant land lcritical lneed. lInnovative lwork lbehavior lrefers lto lactivities lrelated lto llecturer ldevelopment, 

lpromotion, land limplementation lof luseful linnovations lat lany lorganizational llevel. lInnovative lwork lbehavior 

lincludes ldeveloping lnew lideas, ltechnologies, land ltechniques, las lwell las ltesting land lapplying lnew lmethods 

lrelated lto lbusiness lprocedures, lin lcertain lwork lareas. lHigher leducation lorganizations lneed lto ldevelop 

linnovations lto lsolve lproblems land lchallenges lthat larise ldue lto lincreasing lglobal lcompetition, lthe lexpectations 

lof lstudents land lall lstakeholders, lor lthe lrapidly lchanging leducation lmarket. l 

 

This lchallenge lrequires llecturers lto lengage lin linnovative lbehavior lto lincrease lthe lexcellence lof lhigher leducation 

lorganizations land lthe lnation lin lgeneral. lInnovation lhelps lorganizations lbecome lworthy land lwidely laccepted las 

la lsuccess lfactor lfor lan lorganization, lespecially lhigher leducation lorganizations, lwhich lare lengaged lin llearning 

linnovation land lthe llike. lOne lof lthe lbest lways lto lbecome lan linnovative lhigher leducation lorganization lis lto ltake 

ladvantage lof lthe linnovative lcapabilities lof llecturers lwho lare lsustainable land lhave llong-term leffectiveness. 

lUsing ltheir linnovative labilities, llecturers lcan lcontribute lbetter lto lorganizational lsuccess lby lgenerating, 

lpromoting, land limplementing lnew lideas, limproving lwork lprocedures, lproducts land lservices lare lamong lthe 

lessence lof linnovative lwork lbehavior. lIt lis ltherefore limportant lfor lorganizations lto lidentify land limprove lthe 

lfactors lthat lgovern lindividual linnovative lwork lbehavior. 

 

Due lto lthe lcomplexity lof lthe lchallenges, llecturers lneed lto lwork land llearn ltogether lto ldevelop lnew land 

linnovative lsolutions l(Novitasari, lAsbari, let lal., l2021; lPurwanto let lal., l2021; lPurwanto l& lAsbari, l2020; lSuroso 

let lal., l2021). lAlthough ltransformational lleadership lis lsupposed lto lbe lpositively lrelated lto lfollowers' linnovative 

lwork lbehavior, lresearch lhas lyielded linconsistent lresults land lmeta-analytic lfindings lshow la lhigh lvariation lin lthe 
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lrelationship lbetween ltransformational lleadership land linnovative lwork lbehavior l(Asbari, l2020; lFikri let lal., 

l2021a; lNovitasari, lSupiana, let lal., l2021; lNovitasari let lal., l2022b). lGiven lthese linconclusive lfindings, lthe 

lresearcher lquestions lthe lrole lof ltransformational lleadership lvariables llearning lvariables, land linnovation lwork 

lclimate lon linnovative lbehavior lamong llecturers. 

 

In lthe ldomain lof lcreativity lresearch, lmost lstudies lfocus lon lthe linfluence lof lcampus lmanagement lleadership lon 

llecturer lcreativity lrather lthan lon linnovative lwork lbehavior. lThis lleaves llecturers linvolved lin lthe lcreation land 

limplementation lof lnew lideas l(Asbari, lHyun, lWijayanti, let lal., l2020; lHutagalung let lal., l2021; lTiara let lal., 

l2021b). lTherefore, lconsidering lthe lscarcity lof lresearch lon lthe lrelationship lbetween lleadership land linnovative  

lwork lbehavior lof llecturers, lwhich lcombines lthe lpersonal, lorganizational, land lwork lenvironment, lit lis lhoped 

lthat lthis lresearch lwill lbecome lthe lbasis lof lfindings lthat lcan lbe lused lto ldevelop lresearch lin lthe lfield lof 

lleadership land lhigher leducation lorganizations lin lIndonesia. 

 

Given lthe limportant lrole lof lleadership lstyle lin lIT ladoption land lknowledge-sharing lintentions, lthis lstudy laims lto 

lanswer lthe lquestion: lHow lare lIT ladoption land lknowledge-sharing lintentions lrelated lto lvarious lleaderships? lBy 

laddressing lthis lgap lin lexisting lresearch l(Pebrina let lal., l2021). lThis lstudy lseeks lto lmake lthree lkey lcontributions. 

lFirst, lthis lstudy lattempts lto lenrich lresearch lon lthe lcomplex leffects lof lIT ladoption lintentions, land lknowledge  

lsharing lintentions. lTherefore, lthis lstudy lis lbased lon lthe lconcept lof lIT lengagement land linvestigates lwhether lthis 

laffects lthe lintention lof lIT ladoption land lfurther laffects lthe lintention lto lshare lknowledge. 

 

Second, lthis lstudy lfocuses lon la lcore lvariable, lnamely lleadership lstyle, las la lmoderator lbetween lIT ladoption land 

lknowledge lsharing lintentions. lIn lother lwords, lthis lstudy largues lthat lthe lintention lto ladopt lIT lcan lincrease lthe 

lintention lto lshare lknowledge lthrough lthe lmechanism lof lleadership lstyle. lThird, lthis lstudy lproposes lconcrete 

lsuggestions lthat lcan lbe lused las la lreference lby lcompanies lthat lwant lto lincrease lthe lwillingness lof lstaff lto lshare 

lknowledge. 

 

This lpaper lis lstructured las lfollows. lThe ltheoretical lbackground land lhypotheses lsections lintroduce lthe lkey 

lconstructs lof lresearch land ldevelop lhypotheses. lThe lmethodology lsection ldescribes lthe lprocedures lused lfor ldata 

lcollection land lvalidation lof lconstruction lproperties lmeasurements, land lthe lresults lsection lpresents lthe lresults lof 

lthis lempirical lstudy. lThe limplications lfor lpractice land lresearch lare lpresented lin lthe ldiscussion land 

limplications. lFinally, lthe lstudy lconcludes lwith la ldiscussion lof lthe lfindings land lsuggestions lfor lfurther lresearch 

lin lthe lconclusion lsection. 

 

 

II. LITERATURE REVIEW 

 

Transformational lleaders lhave la lpositive linfluence lin lenhancing lorganizational linnovation l(Asbari let lal., l2019; 

lAsbari, lFayzhall, let lal., l2020; lAsbari, lPurwanto, l& lBudi, l2020; lFayzhall let lal., l2020; lHutagalung let lal., l2021; 

lPramono let lal., l2021; lPurwanto, lAsbari, lPrameswari, let lal., l2020; lTiara let lal., l2021a). lThis ltransformational 

lleader lmobilizes lthe linnovative lpower lof llecturers lso lthat lthe llecturer's linterests lbecome lthe lmotivation lto 

lpursue lthe lorganization's lvision. lThis leffect lis lachieved lthrough lintellectual lstimulation, lemotional lappeal, land 

linspiration lof lthe lleader land lthe linnovation lgoal lappears lvibrant, llively, linteresting, land leven lreal l(Bass l& 

lStogdill, l1990). 

 

Transformational lleaders, lthrough ltheir lvisionary linitiatives, lfunctional lexpertise, lindividual lmentoring, 

lsupportive lculture, land lintellectual lstimulation labilities, lcan linfluence llecturers lto lengage lin linnovative lwork 

lbehaviors l(Fikri let lal., l2021b; lNadeak let lal., l2021; lPramono let lal., l2021). lal., l2021). lSuch lleaders lusually 

lencourage llecturers lto lengage lin linnovative lwork lbehavior lby lproviding la lsupportive lenvironment l(Asbari, 

lPurba, let lal., l2021b, l2021a). lAccording lto lMasood l& lAfsar l(2017), ltransformational lleaders lcreate la lsupportive 

lworkplace lthrough linspiration, lmotivation, land lindividual lconsideration. lSuch la lsupportive lenvironment 



INTERNATIONAL JOURNAL OF SOCIAL AND MANAGEMENT STUDIES 

(IJOSMAS) 

VOLUME: 03 NO. 01                                   HTTPS://WWW.IJOSMAS.ORG                 E-ISSN: 2775-0809 

292 
 

leffectively lincreases lthe lmotivation lof llecturers lto lbe linvolved lin linitiating land limplementing lnew lideas. lThis 

lenvironment lalso lprovides lsupport land lfeedback lin lfinding linnovative land loptimal lsolutions l(Haq let lal., l2022; 

lHutagalung let lal., l2021; lJumiran let lal., l2020; lMuliati let lal., l2022; lNovitasari let lal., l2022a; lPurwanto, lTukiran, 

lAsbari, let lal., l2020; lTiara let lal., l2021b). 

 

It lis largued lthat lan longoing lcommitment lto lcontinuous llearning lis lcentral lto linnovation l(Rhee let lal., l2010). 

lWeisberg l(1999) largues lthat llearning lcan lbe lindispensable lfor lcreativity, land lcreative lbehavior lin lgenerating 

lideas. lLearning lis lalso la lstepping lstone lto linnovative lwork, ladoption lof linnovative lbehavior, land 

limplementation lof luseful lideas l(Asbari, lWijayanti, lHyun, let lal., l2020; lFayzhall let lal., l2020; lFikri let lal., l2020; 

lGoestjahjanti let lal., l2020; lHutagalung let lal., l2020; lHyun let lal., l2020; lNovitasari let lal., l2020; lPutra let lal., l2020; 

lPutri let lal., l2020; lSetyowati lPutri let lal., l2020; lWaruwu let lal., l2020; lWijayanti let lal., l2020). lA llearning 

lorientation lcan lbe lthought lof las lone lof lmany lmotivational lorientations, land lthis lkind lof lbehavior lengages lthe 

lindividual lin lactivities lthat lhelp lgenerate land limplement luseful lideas. lThe llecturer's ldecision lto lengage lor lnot 

lto lengage lin linnovative lbehavior lis linfluenced lby ltheir lmotivation lto llearn. lMotivation lto llearn lrefers lto lthe 

llecturer's ldesire lto llearn lnew lknowledge lor linsights lthat lencourage lindividuals lto lbe lcreative land linnovative lin 

ltheir lwork. 

 

Individuals lwith la lstrong lmotivation lto llearn lwill lmake lan leffort lto llearn, lwhenever land lwherever lthey lidentify 

llearning lopportunities, lwhich lhave lthe lpotential lto llead lto lthe lacquisition lof lnew lknowledge land lskills. lAsbari 

let lal., l(2020) lstated lthat lindividuals lwho lvalue llearning, lare loften lmotivated, lvalue lpersonal lgrowth, land lenjoy 

lcompleting lany lgiven ltask. lIndividuals lwith la lstrong lmotivation lto llearn lto lsee ldifficult ltasks las lopportunities 

lfor lgrowth land ldevelopment, lseek lfeedback lfrom lothers lto limprove lthemselves, land lframe lfailures las 

lopportunities lfor llearning. 

 

One lof lthe lorganizational lfactors lthat linfluence linnovation lis lan linnovative lorganizational lclimate. lIt lhas lbeen 

lstated lthat lto lencourage linnovation, lit lis lvery limportant lto lcreate lan lorganizational lclimate lthat lis lnot 

lpsychologically lthreatening, lsupports lrisk-taking, land lmotivates llecturers lto limplement linitiatives l(Hutagalung 

let lal., l2020). lIt lhas lalso lbeen lemphasized lthat lorganizational lclimate lneeds lto lincorporate lcertain 

lcharacteristics, lsuch las lteam lcohesion, lsupervisor lsupport, land lautonomy, lto lencourage linnovative lwork 

lbehavior lfrom llecturers. lStudies lhave lshown lempirically lthat la lsupportive linnovation lclimate lenhances 

linnovative lwork lbehavior lamong lteachers lor llecturers lby lencouraging lacceptance lof lnew lideas land lincreasing 

lproactiveness lin lexploring lnew lopportunities l(Fayzhall let lal., l2020; lFikri let lal., l2020; lGoestjahjanti let lal., l2020; 

lHutagalung let lal., l2020; lNovitasari let lal., l2020; lSetyowati lPutri let lal., l2020; lWijayanti let lal., l2020). lHowever, 

lthe llimited lliterature lon linnovation lclimate lseparately linfluences linnovation lbehavior. lTherefore, lthis lstudy 

lproposes la lmulti-level lrelationship, lwhich linvolves lvariables lin lthe lpersonal larea lof lleadership, lthe lpersonal 

llearning lcapabilities lof llecturers, land lthe linnovation lclimate lof lhigher leducation lorganizations. lRecent lmulti-

level lstudies lhave lshown lthat lindividual linnovative lwork lbehavior lis lpositively lrelated lto lgroup-level lvariables 

lincluding lleadership lstyle, lsupportive lcoworkers l(Afsar l& lUmrani, l2020). 

 

 

III. METHODS 

 

According lto lCreswell l& lCreswell l(2017), lif lthe lpurpose lof lthis lstudy lis lto ldetermine lthe lrelationship lbetween 

lthe lvariables lstudied, lthe lquantitative lapproach lis lthe lbest. lQuantitative lresearch lmethods lare lsuitable lfor 

ltesting ltheories land lhypotheses lthrough lthe luse lof la lset lof lstatistical ltools l(Creswell l& lCreswell, l2017). 

lTherefore, lthis lstudy luses la lsurvey lmethod lto ltest lthe lformulated lhypothesis. lTherefore, la lquestionnaire lwas 

ladopted las lan linstrument lto lcollect lthe lrequired ldata. lThe lresearch lpopulation lconsisted lof l167 llecturers lat 

lprivate luniversities lin lTangerang. lUsing lsimple lrandom lsampling, l167 lquestionnaires lwere lsent lonline lto lthe 

lpopulation. lA ltotal lof l102 lquestionnaires lwere lreturned land lvalid, lmaking lup la lresponse lrate lof l61%. 

lTherefore, laccording lto lRoscoe let lal. l(1975), lthe lnumber lof lsamples lobtained lwas lvery ladequate. 
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The lnature lof lthis lstudy linvolves la ldependent leffect lbetween llatent lconstructs land lmanifest lvariables, ltherefore, 

lthe lreflective lmeasurement lmodel lis lsuitable lfor lthis lstudy l(Hair lJr let lal., l2017). lAll ladopted litems lwere lrated 

lon la lfive-point lLikert lscale lfrom l1 l(strongly ldisagree) lto l5 l(strongly lagree). lThe linnovative lwork lbehavior 

l(IWB) linstrument lconsists lof l5 litems l(IWB1-IWB5) ladapted lfrom l(Scott l& lBruce, l1994). lThe linstrument lto 

lmeasure ltransformational lleadership lconsists lof l5 litems l(TL1-TL5) ladapted lfrom l(Bogler, l2001). lThe 

linstrument lfor lmeasuring llearning lcapability lconsists lof l3 litems l(LC1-LC3) ladapting lfrom l(Lin let lal., l2013). 

lThe linstrument lto lmeasure linnovative lclimate lconsists lof l6 litems l(IC1-IC6) ladapted lfrom l(Moolenaar let lal., 

l2010). 

 

The lmost lpopular lstatistical ltechniques lunder lthe lStructural lEquation lModel lSEM lare lthe lcovariance-based 

lapproach l(CB-SEM) land lthe lvariance-based lpartial lleast lsquares ltechnique l(PLS-SEM) l(Sarstedt let lal., l2014). 

lHowever, lPLS-SEM lhas lrecently lreceived lwide lattention lin lmany ldisciplines lsuch las lmarketing, lstrategic 

lmanagement, lmanagement linformation lsystems, land lother ldisciplines l(Hair let lal., l2012). lThe lability lof lPLS-

SEM lto ldeal lwith lproblematic lmodeling lproblems lthat lcommonly loccur lin lthe lsocial lscience lenvironment lsuch 

las lunusual ldata lcharacteristics l(e.g. lnon-normal ldata) land lhighly lcomplex lmodels lis lan limportant lreason lbehind 

lthe lincreased luse lof lthis lapproach. lConsidering lthe ladvantages lof lthis lapproach, lthis lstudy luses lPLS-SEM lto 

lfully ltest lthe lproposed lhypothesis. lSmartPLS l3.0 lsoftware lwas lperformed lto levaluate leach louter lmodel land 

linner lmodel. lTesting lof lthe louter lmodel lis lcarried lout lto lensure lthe lreliability land lvalidity lof lthe lmeasurements, 

lwhile lthe lhypotheses lintroduced lare lchecked lthrough lthe linner lmodel. lFurthermore, lthe lfinal lresults lof lthe 

lquestionnaire lwhich lwere lthen lused lin lthis lstudy lare las lmentioned lin lTable l1. 

 

Table 1. Research Items List 

 

Notations Item References 

Transformational Leadership (TL) (Bogler, 2001) 

TL1 The lprincipal lprojects lhimself lor lherself las la lrole lmodel. l  

TL2 The lprincipal ldisplays ltalent land lability lto lcope lwith ldecision lmaking  
TL3 The lprincipal lstrives ltoward lthe lcollective lgoal lof lfulfilling la lmission.  

TL4 The lprincipal lpresents lnew lchallenges land lprojects.  

TL5 The lprincipal lbelieves lin lthe lteachers’ lability lto ldeal lwith lobstacles.  

Innovative Work Behavior (IWB) (Scott & Bruce, 1994) 
IWB1 I ltry lto lcome lup lwith lcreative lideas lto limprove lperformance  

IWB2 I ltry lto lfind lnew ltechnologies, lprocesses, ltechniques, land/or lideas  

IWB3 I ldevelop ladequate lplans land lschedules lfor lthe limplementation lof lnew lideas.  

IWB4 I lpromote land lchampion lideas lto lothers.  
IWB5 I lam lan linnovative lperson.  

Innovative Climate (IC) (Moolenaar et al., 2010) 

IC1 Lecturers are generally willing to try new ideas  

IC2 Lecturers are continuously learning and developing new ideas  
IC3 Lecturers have a positive “can-do” attitude.  

IC4 Lecturers are willing to take risks to make this school better.  

IC5 Lecturers are constantly trying to improve their teaching.  

IC6 Lecturers are encouraged to go as far as they can  

Learning Capability (LC) (Lin et al., 2013) 

LC1 The lemployees lof lthis lorganization llearn lfrom lone lanother.  

LC2 The lemployees lof lthis lorganization lexchange lideas lwith lpeople lfrom ldifferent 

lareas lof lthe lorganization. 

 

LC3 If lI lam lworking lon la lproblem lor lnew lidea lI lam llikely lto lseek lout lsomeone lin lthe 

lorganization lwith lwhom lto lcollaborate. 

 

 

According to Sekaran & Bougie (2003), the theoretical framework is the foundation on which all research 

projects are based. From the theoretical framework, hypotheses can be developed that can be tested to determine 

whether the formulated theory is valid or not. Then later it will be measured by appropriate statistical analysis. 

For this reason, the authors build a research model as shown in Figure 2 below: 
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Figure 2. Research Model  

 

Thus, this study establishes the following hypotheses: 

H1: Transformational leadership has a positive effect on innovative work behavior. 

H2: Learning capability has a positive effect on innovative work behavior. 

H3: Innovative climate has a positive influence on innovative work behavior. 

 

 

IV. RESULT AND DISCUSSION 

 

Result 

 

In ltotal l102 llecturers lparticipated. lThe lmost lmen l(72.77%), lthen lwomen l(27.23%). lThey lhave ldifferent lage 

lgroups, lunder l30 lyears l(25.41%), lranging lfrom l30-40 lyears l(46.60%), land lover l40 lyears l(27.99%). lThe ltenure 

las la llecturer lalso lvaries, lsome lof lthem lare lunder l5 lyears l(35.66%), lranging lfrom l5-10 lyears l(48.52%), land 

lmore lthan l10 lyears l(15.82%). lMeanwhile, lthe lmajority lof llast leducation lis lMaster’s ldegree l(94.01%) land 

ldoctorate l(5.99%). 

 

The lmeasurement lmodel ltesting lphase lincludes ltesting lof lconvergent lvalidity, ldiscriminant lvalidity. lMeanwhile, 

lto ltest lconstruct lreliability, lCronbach's lalpha land lcomposite lreliability lvalues lwere lused. lThe lresults lof lthe lPLS 

lanalysis lcan lbe lused lto ltest lthe lresearch lhypothesis lif lall lindicators lin lthe lPLS lmodel lhave lmet lthe lrequirements 

lof lconvergent lvalidity, ldiscriminant lvalidity, land lreliability ltesting. lConvergent lvalidity ltest lis ldone lby llooking 

lat lthe lloading lfactor lvalue lof leach lindicator lto lthe lconstruct. lIn lmost lreferences, la lfactor lweight lof l0.7 lor lmore 

lis lconsidered lto lhave lstrong lenough lvalidity lto lexplain lthe llatent lconstruct l(Chin, l1998; lGhozali, l2014; lJ. lF. 

lHair let lal., l2010). lIn lthis lstudy, lthe lminimum laccepted lloading lfactor lis l0.7 land lprovided lthat lthe lAVE lvalue lof 

leach lconstruct lis l> l0.5 l(Ghozali, l2014). lAfter lgoing lthrough lSmartPLS l3.0 lprocessing, lall lindicators lhave la 

lloading lfactor lvalue labove l0.7 land lan lAVE lvalue labove l0.5. lThe lfit  lor lvalid lmodel lof lthis lstudy lcan lbe lseen lin 

lFigure l2. lThus, lthe lconvergent lvalidity lof lthis lresearch lmodel lhas lmet lthe lrequirements l(Purwanto let lal., l2019; 

lPurwanto, lAsbari, lSantoso, let lal., l2020; lPurwanto let lal., l2021; lPurwanto, lAsbari, l& lSantoso, l2021b, l2021a). 

lThe lvalue lof lloadings, lCronbach's lalpha, lcomposite lreliability, land lAVE lfor leach lconstruct lcan lbe lseen lin 

lTable l2. l 

 

Discriminant lvalidity lis lcarried lout lto lensure lthat leach lconcept lof leach llatent lvariable lis ldifferent lfrom lother 

llatent lvariables. lThe lmodel lhas lgood ldiscriminant lvalidity lif lthe lAVE lsquared lvalue lof leach lexogenous 

lconstruct l(the lvalue lon lthe ldiagonal) lexceeds lthe lcorrelation lbetween lthe lconstruct land lother lconstructs l(the 

lvalue lbelow lthe ldiagonal) l(Ghozali, l2014). lThe lresults lof lthe ldiscriminant lvalidity ltest lare lusing lthe lAVE 

lsquared lvalue, lnamely lby llooking lat lthe lFornell-Larcker lCriterion lValue lobtained las lshown lin lTable l3. lThe 



INTERNATIONAL JOURNAL OF SOCIAL AND MANAGEMENT STUDIES 

(IJOSMAS) 

VOLUME: 03 NO. 01                                   HTTPS://WWW.IJOSMAS.ORG                 E-ISSN: 2775-0809 

295 
 

lresults lof lthe ldiscriminant lvalidity ltest lin ltable l3 lshow lthat lall lconstructs lhave lthe lAVE lsquare lroot lvalue labove 

lthe lcorrelation lvalue lwith lother llatent lconstructs l(through lthe lFornell-Larcker lcriteria). lLikewise, lthe lcross-

loading lvalue lof lall litems lfrom lone lindicator lis lgreater lthan lthe lother lindicator litems las lmentioned lin lTable l3, 

lso lit lcan lbe lconcluded lthat lthe lmodel lhas lmet ldiscriminant lvalidity l(Fornell l& lLarcker, l1981). l 

 

Furthermore, lcollinearity levaluation lis lcarried lout lto ldetermine lwhether lthere lis la lcollinearity lproblem lin lthe 

lmodel. lTo lfind lthe lcollinearity, lwe lneed lthe lVIF lcollinearity lstatistics lof leach lconstruct. lIf lthe lVIF lis lmore lthan 

l5, lthen lthe lmodel lhas lcollinearity l(Hair let lal., l2014). lAs lshown lin lTable l4, lall lVIF lscores lare lless lthan l5, li.e. 

lthe lresults lof lthe lcollinearity lstructural lmodel lreveal lVIF lvalues lbelow l2. lThis lshows lthat lthis lresearch lmodel 

ldoes lnot lhave lmulticollinearity lproblems. 

 

Construct lreliability lcan lbe lassessed lfrom lthe lvalue lof lCronbach's lalpha land lcomposite lreliability lof leach 

lconstruct. lThe lrecommended lvalue lof lcomposite lreliability land lCronbach's lalpha lis lmore lthan l0.7 l(Ghozali, 

l2014). lThe lresults lof lthe lreliability ltest lin ltable l2 lshow lthat lall lconstructs lhave lcomposite lreliability land 

lCronbach's lalpha lvalues lgreater lthan l0.7 l(> l0.7). lIn lconclusion, lall lconstructs lhave lmet lthe lrequired lreliability. 

 

 
Figure 2. Valid Research Model 

Source: SmartPLS 3.0 Processing Results (2022) 

 

Table 2. Items Loadings, Cronbach’s Alpha, Composite Reliability, and Average Variance Extracted (AVE) 

 

Variables Items Loadings 
Cronbach’s 
Alpha 

Rho_A Composite 
Reliability 

AVE 

Innovative Climate (IC) IC1 0,903 0,944 0,945 0,955 0,781 
 IC2 0,869     

 IC3 0,912     

 IC4 0,883     
 IC5 0,902     

 IC6 0,830     

Innovative Work Behavior (IWB) IWB1 0,940 0,959 0,961 0,969 0,861 

 IWB2 0,954     
 IWB3 0,945     
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 IWB4 0,898     
 IWB5 0,900     

Learning Capability (LC) LC1 0,891 0,918 0,924 0,949 0,860 

 LC2 0,939     

 LC3 0,952     
Transformational Leadership (TL) TL1 0,706 0,860 0,878 0,900 0,644 

 TL2 0,887     

 TL3 0,865     

 TL4 0,787     
 TL5 0,754     

Source: SmartPLS 3.0 Processing Results (2022) 

 

 

Table 3. Discriminant Validity 

 

 Var IC IWB LC TL 

IC 0,884       

IWB 0,805 0,928     

LC 0,809 0,795 0,927   

TL 0,794 0,767 0,783 0,803 

Source: SmartPLS 3.0 Processing Results (2022) 

 

Table 4. Collinearity (VIF) 

 

 Var IC IWB LC TL 

IC   3,579     

IWB         

LC   3,423     

TL   3,208     

Source: SmartPLS 3.0 Processing Results (2022) 

 

Table 5. R Square Value 

 

 Variables R Square R Square Adjusted 

IWB 0,723 0,719 

Source: SmartPLS 3.0 Processing Results (2022) 

 

 

Table 6. Hypotheses Testing 

 
Hypotheses Relationship Original 

Sample 

(O) 

Sample 

Mean 

(M) 

Standard 

Deviation 

(STDEV) 

T Statistics 

(|O/STDEV|) 

P Values Decision 

H1 IC -> IWB 0,367 0,371 0,072 5,093 0,000 Supported 

H2 LC -> IWB 0,326 0,325 0,074 4,423 0,000 Supported 

H3 TL -> IWB 0,220 0,217 0,057 3,830 0,000 Supported 

Source: SmartPLS 3.0 Processing Results (2022) 

 
Discussion 
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Based on Table 5, the R Square value of innovative work behavior (IWB) is 0.723 which means that the 

innovative work behavior (IWB) variable can be explained by the innovation climate (IC), learning capability 

(LC), and transformational leadership (TL) variables of 72.3 %, while the remaining 27.7% is explained by 

other variables not discussed in this study. Meanwhile, Table 6 displays the t-statistics and p-values that show 

the influence between the research variables that have been mentioned. 

 

The main objective of this study is to investigate the effect of innovation climate, learning capability, and 

transformational leadership on innovative work behavior. The results of this study state that all hypotheses are 

supported and it is found that innovation climate, learning capability, and transformational leadership have a 

positive and significant effect on innovative work behavior. 

 

Transformational leadership gives lecturers autonomy to learn and creates a conducive environment for 

individual learning. This study also finds the fact that learning capability has a positive effect on innovative 

work behavior. Why? Because in learning capability there is a strong motivation to keep learning. This 

motivation acts as a driving force for one's actions to meet the needs or desired success targets, namely the 

emergence of innovations from the individual concerned. When the cognitive ability of the lecturer is high, the 

lecturer will have more resources used to process information which ultimately results in innovation. 

 

The findings of this study add new empirical evidence on the effectiveness of learning capability, 

transformational leadership, and innovation climate to encourage the emergence and development of innovative 

work behavior. The advantage of this research finding is that it successfully combines individual, organizational, 

and environmental level variables. This multi-level study is expected to be the basis for further research in 

Indonesia, especially in the higher education environment with the unit of analysis of lecturers and employees. 

 

However, this research is also not without limitations. This study in the future needs to involve the gender and 

age factors of the respondents so that they can map out in more detail each influence of the existing brand 

leadership dimensions. Perhaps, the findings of this study will reveal new, more detailed, and useful facts for the 

development of e-commerce businesses in the future. It is also possible to extend the theoretical model of this 

study to include additional dependent variables such as consumer satisfaction and community culture. 

 

 

V. CONCLUSION 

 

Finally, the findings of this study confirm that all hypotheses are supported and it is found that innovation 

climate, learning capability, and transformational leadership have a positive and significant effect on innovative 

work behavior. The results of this study succeeded in combining individual, organizational, and environmental 

level variables. The findings and implications of this study are largely in line with the existing literature, which 

was discussed earlier. 

 

 

 

REFERENCES 

Afsar, B., & Umrani, W. A. (2020). Transformational leadership and innovative work behavior: The role of 

motivation to learn, task complexity and innovation climate. European Journal of Innovation 

Management, 23(3), 402–428. https://doi.org/10.1108/EJIM-12-2018-0257 

Asbari, M. (2020). Is Transformational Leadership Suitable for Future Organizational Needs? International 

Journal of Sociology, Policy and Law (Ijospl), 01(01), 51–55. 

https://ijospl.org/index.php/ijospl/article/view/17 

Asbari, M., Fayzhall, M., Goestjahjanti, F. S., Winanti, Yuwono, T., Hutagalung, D., Basuki, S., Maesaroh, S., 

Mustofa, Chidir, G., Yani, A., & Purwanto, A. (2020). Peran Kepemimpinan Transformasional Dan 



INTERNATIONAL JOURNAL OF SOCIAL AND MANAGEMENT STUDIES 

(IJOSMAS) 

VOLUME: 03 NO. 01                                   HTTPS://WWW.IJOSMAS.ORG                 E-ISSN: 2775-0809 

298 
 

Organisasi Pembelajaran Terhadap Kapasitas Inovasi Sekolah. EduPsyCouns: Journal of Education, 

Psychology and Counseling, 2(1), 6724–6748. https://ummaspul.e-

journal.id/Edupsycouns/article/view/421 

Asbari, M., Hyun, C. C., Wijayanti, L. M., Imelda, D., Yanthy, E., Purwanto, A., Kusumaningsih, S. W., & 

Putra, F. (2020). Diskursus Soft Skills dan Hard Skills: Apa yang Membangun Inovasi Guru Sekolah? 

Asbari, M., Purba, J. T., Hariandja, E. S., & Sudibjo, N. (2021a). From Leadership to Innovation: Managing 

Employee Creativity. Jurnal Manajemen Strategi Dan Aplikasi Bisnis, 4(1), 143–154. 

https://doi.org/https://doi.org/10.36407/jmsab.v4i1.287 

Asbari, M., Purba, J. T., Hariandja, E. S., & Sudibjo, N. (2021b). Membangun Kesiapan Berubah dan Kinerja 

Karyawan: Kepemimpinan Transformasional versus Transaksional. Jurnal Ilmiah Manajemen Dan Bisnis, 

22(1), 54–71. 

Asbari, M., Purwanto, A., & Budi, P. (2020). Pengaruh Iklim Organisasi dan Kepemimpinan Transformasional 

Terhadap Produktivitas Kerja Inovatif Pada Industri Manufaktur di Pati Jawa Tengah . Jurnal 

Produktivitas, 7(1), 62–69. https://doi.org/http://dx.doi.org/10.29406/jpr.v7i1.1797 

Asbari, M., Purwanto, A., Maesaroh, S., Hutagalung, D., Mustikasiwi, A., Ong, F., & Andriyani, Y. (2020). 

Impact of Hard Skills, Soft Skills and Organizational Culture : Lecturer Innovation Competencies As 

Mediating. EduPsyCouns: Journal of Education, Psychology and Counseling, 2(1), 142–155. 

https://ummaspul.e-journal.id/Edupsycouns/article/view/419 

Asbari, M., Santoso, P. B., & Purwanto, A. (2019). Pengaruh Kepemimpinan dan Budaya Organisasi Terhadap 

Perilaku Kerja Inovatif pada Industri 4.0. Jim UPB, 8(1), 7–15. 

https://doi.org/ttps://doi.org/10.33884/jimupb.v8i1.1562 

Asbari, M., Wijayanti, L., Hyun, C. C., Purwanto, A., Santoso, P. B., Bernarto, I., Pramono, R., & Fayzhall, M. 

(2020). The role of knowledge transfer and organizational learning to build innovation capability: 

Evidence from Indonesian automotive industry. International Journal of Control and Automation, 13(1), 

319–333. http://sersc.org/journals/index.php/IJCA/article/view/5732 

Bass, B. M., & Stogdill, R. M. (1990). Bass & Stogdill’s handbook of leadership: Theory, research, and 

managerial applications. Simon and Schuster. 

Bogler, R. (2001). The influence of leadership style on teacher job satisfaction. Educational Administration 

Quarterly, 37(5), 662–683. https://doi.org/10.1177/00131610121969460 

Chin, W. (1998). The Partial Least Squares Approach to Structural Equation Modeling (E. Modern Methods for 

Business Research, In: G. A. Marcoulides (ed.)). Lawrence Erlbaum Associates Publisher. 

Creswell, J. W., & Creswell, J. D. (2017). Research design: Qualitative, quantitative, and mixed methods 

approaches. Sage publications. 

Fayzhall, M., Asbari, M., Purwanto, A., Basuki, S., Hutagalung, D., Maesaroh, S., Chidir, G., Goestjahjanti, F. 

S., & Andriyani, Y. (2020). Pengaruh Gaya Kepemimpinan Terhadap Kapabilitas Inovasi Guru Dalam 

Perspektif Organizational Learning. EduPsyCouns: Journal of Education, Psychology and Counseling, 

2(1), 64–91. https://ummaspul.e-journal.id/Edupsycouns/article/view/413 

Fikri, M. A. A., Asbari, M., Hutagalung, D., Amri, L. H. A., & Novitasari, D. (2021a). Quo Vadis Motivasi 

Intrinsik Pegawai: Peran Strategis Kepemimpinan Transformasional dan Kepuasan Kerja. Edukatif : 

Jurnal Ilmu Pendidikan, 3(6), 4025–4040. https://edukatif.org/index.php/edukatif/article/view/1397/pdf 

Fikri, M. A. A., Asbari, M., Hutagalung, D., Amri, L. H. A., & Novitasari, D. (2021b). Quo Vadis Motivasi 

Intrinsik Pegawai: Peran Strategis Kepemimpinan Transformasional dan Kepuasan Kerja. EDUKATIF: 

JURNAL ILMU PENDIDIKAN, 3(6), 4025–4040. 

Fikri, M. A. A., Asbari, M., Purwanto, A., Nugroho, Y. A., Waruwu, H., Fauji, A., Shobihi, A. W., Singgih, E., 

Sudiyono, R. N., Agistiawati, E., & Dewi, W. R. (2020). A Mediation Role of Organizational Learning on 

Relationship of Hard Skills, Soft Skills, Innovation and Performance: Evidence at Islamic School. 

EduPsyCouns: Journal of Education, Psychology and Counseling, 2(1), 398–423. https://ummaspul.e-

journal.id/Edupsycouns/article/view/498 

Fornell, C., & Larcker, D. F. (1981). Evaluating Structural Equation Models with Unobservable Variables and 

Measurement Error. Journal of Marketing Research, 18(1), 39. https://doi.org/10.2307/3151312 

Ghozali, I. (2014). Structural Equation Modeling, Metode Alternatif dengan Partial Least Square (PLS) (4th 

ed.). Badan Penerbit Universitas Diponegoro. 

Goestjahjanti, F. S., Asbari, M., Purwanto, A., Agistiawati, E., Fayzhall, M., Radita, F. R., Maesaroh, S., 

Asnaini, S. W., Chidir, G., Yani, A., Singgih, E., Sudiyono, R. N., Basuki, S., Yuwono, T., Hutagalung, 

D., Wijayanti, L. M., & Hyun, C. C. (2020). Pengaruh Organizational Learning Terhadap Peningkatan 

Hard Skills, Soft Skills Dan Inovasi Guru. EduPsyCouns: Journal of Education, Psychology and 

Counseling, 2(1), 87–97. https://ummaspul.e-journal.id/Edupsycouns/article/view/436 



INTERNATIONAL JOURNAL OF SOCIAL AND MANAGEMENT STUDIES 

(IJOSMAS) 

VOLUME: 03 NO. 01                                   HTTPS://WWW.IJOSMAS.ORG                 E-ISSN: 2775-0809 

299 
 

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2010). Multivariate Data Analysis (7th ed.). Pearson 

Prentice Hall. 

Hair, Joe F, Sarstedt, M., Ringle, C. M., & Mena, J. A. (2012). An assessment of the use of partial least squares 

structural equation modeling in marketing research. Journal of the Academy of Marketing Science, 40(3), 

414–433. 

Hair Jr, J. F., Sarstedt, M., Ringle, C. M., & Gudergan, S. P. (2017). Advanced issues in partial least squares 

structural equation modeling. saGe publications. 

Haq, S., Asbari, M., Novitasari, D., & Abadiyah, S. (2022). The Homeschooling Head Performance: How The 

Role of Transformational Leadership, Motivation, and Self-Efficacy? International Journal of Social and 

Management Studies, 3(1), 167–179. 

Hutagalung, D., Novitasari, D., Silitonga, N., Asbari, M., & Supiana, N. (2021). Membangun Inovasi 

Organisasi: Antara Kepemimpinan Transformasional dan Proses Manajemen Pengetahuan. Edukatif : 

Jurnal Ilmu Pendidikan, 3(6), 4568–4583. https://edukatif.org/index.php/edukatif/article/view/1522 

Hutagalung, D., Sopa, A., Asbari, M., Cahyono, Y., Maesaroh, S., & Chidir, G. (2020). Influence of Soft Skills, 

Hard Skills and Organization Learning on Teachers’ Performance through Innovation Capability as 

Mediator. Journal of Critical Reviews, 7(19), 54–66. http://www.jcreview.com/?mno=101978 

Hyun, C. C., Wijayanti, L. M., Asbari, M., Purwanto, A., Santoso, P. B., Igak, W., Bernarto, I., & Pramono, R. 

(2020). Implementation of contextual teaching and learning (CTL) to improve the concept and practice of 

love for faith-learning integration. International Journal of Control and Automation, 13(1), 365–383. 

http://sersc.org/journals/index.php/IJCA/article/view/5737 

Jumiran, Novitasari, D., Nugroho, Y. A., Sutardi, D., Sasono, I., & Asbari, M. (2020). Pengaruh Dimensi 

Kepemimpinan Transformasional terhadap Kepuasan Kerja dan Komitmen Organisasional: Studi Kasus 

pada Dosen Perguruan Tinggi Swasta. EduPsyCouns: Journal of Education, Psychology and Counseling, 

2(1), 600–621. 

Lin, H. E., McDonough, E. F., Lin, S. J., & Lin, C. Y. Y. (2013). Managing the exploitation/exploration 

paradox: The role of a learning capability and innovation ambidexterity. Journal of Product Innovation 

Management, 30(2), 262–278. https://doi.org/10.1111/j.1540-5885.2012.00998.x 

Masood, M., & Afsar, B. (2017). Transformational leadership and innovative work behavior among nursing 

staff. Nursing Inquiry, 24(4). https://doi.org/10.1111/nin.12188 

Moolenaar, N. M., Daly, A. J., & Sleegers, P. J. C. (2010). Occupying the principal position: Examining 

relationships between transformational leadership, social network position, and schools’ innovative 

climate. Educational Administration Quarterly, 46(5), 623–670. 

https://doi.org/10.1177/0013161X10378689 

Muliati, L., Asbari, M., Nadeak, M., Novitasari, D., & Purwanto, A. (2022). Elementary School Teachers 

Performance: How The Role of Transformational Leadership, Competency, and Self-Efficacy? 

International Journal of Social and Management Studies, 3(1), 158–166. 

Nadeak, M., Widodo, A., Asbari, M., Novitasari, D., & Purwanto, A. (2021). Understanding the Links between 

Coaching, OCB, and Individual Performance among MSME Employees. International Journal of Social 

and Management Studies, 2(4), 65–80. 

Novitasari, D., Asbari, M., Hutagalung, D., & Amri, L. H. A. (2021). Mengelola Komitmen Dosen: Analisis 

Peran Modal Psikologis dan Leaders Coaching. Value : Jurnal Manajemen Dan Akuntansi, 16(1), 198–

213. https://e-journal.umc.ac.id/index.php/VL/article/view/1845 

Novitasari, D., Johan, M., Nadeak, M., Admiral, A., & Asbari, M. (2022a). Stres Kerja dan Turnover Intention 

di Era Revolusi Industri 4.0: Adakah Harapan pada Kepemimpinan Transformasional? EDUKATIF: 

JURNAL ILMU PENDIDIKAN, 4(1), 443–455. 

Novitasari, D., Johan, M., Nadeak, M., Admiral, & Asbari, M. (2022b). Stres Kerja dan Turnover Intention di 

Era Revolusi Industri 4.0: Adakah Harapan pada Kepemimpinan Transformasional? Edukatif : Jurnal Ilmu 

Pendidikan, 4(1), 443–455. https://edukatif.org/index.php/edukatif/article/view/1880 

Novitasari, D., Supiana, N., Supriatna, H., Fikri, M. A. A., & Asbari, M. (2021). The Role of Leadership on 

Innovation Performance: Transactional versus Transformational Style. JIMFE (Jurnal Ilmiah Manajemen 

Fakultas Ekonomi), 7(1), 27–36. https://journal.unpak.ac.id/index.php/jimfe/article/view/2981 

Novitasari, D., Yuwono, T., Cahyono, Y., Asbari, M., & Sajudin, M. (2020). Effect of Hard Skills, Soft Skills, 

Organizational Learning and Innovation Capability on Indonesian Teachers’ Performance during Covid-

19 Pandemic. Solid State Technology, 63(6), 2927–2952. 

http://www.solidstatetechnology.us/index.php/JSST/article/view/3379 

Pebrina, E. T., Sasono, I., Hutagalung, D., & Asbari, M. (2021). Adopsi E-Commerce oleh UMKM di Banten: 

Analisis Pengaruh Theory Of Planned Behavior. Edukatif : Jurnal Ilmu Pendidikan, 3(6), 4426–4438. 



INTERNATIONAL JOURNAL OF SOCIAL AND MANAGEMENT STUDIES 

(IJOSMAS) 

VOLUME: 03 NO. 01                                   HTTPS://WWW.IJOSMAS.ORG                 E-ISSN: 2775-0809 

300 
 

https://edukatif.org/index.php/edukatif/article/view/1484 

Pramono, T., Asbari, M., Supriatna, H., Nugroho, Y. A., & Novitasari, D. (2021). Rahasia Inovasi Karyawan 

Wanita di Era Digital: Analisis Modal Psikologis dan Dukungan Kepemimpinan. Value : Jurnal 

Manajemen Dan Akuntansi, 16(2), 1–17. https://e-journal.umc.ac.id/index.php/VL/article/view/1924 

Purwanto, A., & Asbari, M. (2020). Model Pengaruh Gaya Kepemimpinan Authentic, Authoritarian 

,Tansformational, Transactional Berpengaruh Terhadap Kinerja: Studi Pada Kinerja Dosen Perguruan 

Tinggi di Jawa Tengah. EduPsyCouns: Journal of Education, Psychology and Counseling, 2(1), 227–245. 

https://ummaspul.e-journal.id/Edupsycouns/article/view/441/257 

Purwanto, A., Asbari, M., & Julyanto, O. (2021). Pelatihan Publikasi di Jurnal International Bereputasi Pada 

Dosen Universitas Faletehan. Journal of Community Service and Engagement (JOCOSAE), 01(01), 18–

24. http://www.jocosae.org/index.php/jocosae/article/view/5 

Purwanto, A., Asbari, M., Prameswari, M., Ramdan, M., & Setiawan, S. (2020). Dampak Kepemimpinan, 

Budaya Organisasi dan Perilaku Kerja Inovatif Terhadap Kinerja Pegawai Puskesmas. Jurnal Ilmu 

Kesehatan Masyarakat, 9(01), 19–27. https://doi.org/10.33221/jikm.v9i01.473 

Purwanto, A., Asbari, M., & Santoso, T. I. (2021a). Analisis Data Penelitian Manajemen Pendidikan: 

Perbandingan Hasil antara Amos, SmartPLS, WarpPLS, dan SPSS untuk Jumlah Sampel Kecil. 

International Journal of Social, Policy and Law (IJOSPL), 01(01), 111–122. 

https://ijospl.org/index.php/ijospl/article/view/64 

Purwanto, A., Asbari, M., & Santoso, T. I. (2021b). Education Management Research Data Analysis: 

Comparison of Results between Lisrel, Tetrad, GSCA, Amos, Smartpls, Warppls, And SPSS for Small 

Samples. Nidhomul Haq: Jurnal Manajemen Pendidikan Islam, 6(2), 382–399. https://e-

journal.ikhac.ac.id/index.php/nidhomulhaq/article/view/1575 

Purwanto, A., Asbari, M., Santoso, T. I., Haque, M. G., & Nurjaya. (2019). Marketing Research Quantitative 

Analysis for Large Sample: Comparing of Lisrel, Tetrad, GSCA, Amos, SmartPLS, WarpPLS, and SPSS. 

Jurnal Ilmiah Ilmu Administrasi Publik: Jurnal Pemikiran Dan Penelitian Administrasi Publik, 9(2), 355–

372. https://ojs.unm.ac.id/iap/article/view/22803 

Purwanto, A., Asbari, M., Santoso, T. I., Paramarta, V., & Sunarsih, D. (2020). Social and Management 

Research Quantitative Analysis for Medium Sample: Comparing of Lisrel, Tetrad, GSCA, Amos, 

SmartPLS, WarpPLS, and SPSS. Jurnal Ilmiah Ilmu Administrasi Publik: Jurnal Pemikiran Dan 

Penelitian Administrasi Publik, 9(2), 518–532. https://ojs.unm.ac.id/iap/article/view/22804 

Purwanto, A., Asbari, M., Santoso, T. I., Sunarsi, D., & Ilham, D. (2021). Education Research Quantitative 

Analysis for Little Respondents: Comparing of Lisrel, Tetrad, GSCA, Amos, SmartPLS, WarpPLS, and 

SPSS. Jurnal Studi Guru Dan Pembelajaran, 4(2), 335–350. https://e-journal.my.id/jsgp/article/view/1326 

Purwanto, A., Tukiran, M., Asbari, M., Hyun, C. C., Santoso, P. B., & Wijayanti, L. M. (2020). Model 

Kepemimpinan di Lembaga Pendidikan: A Schematic Literature Review. Journal of Engineering and 

Management Science Research (JIEMAR), 1(2), 255–266. 

https://journals.indexcopernicus.com/search/article?articleId=2660964 

Putra, A. S., Novitasari, D., Asbari, M., Purwanto, A., Iskandar, J., Hutagalung, D., & Cahyono, Y. (2020). 

Examine Relationship of Soft Skills, Hard Skills, Innovation and Performance: the Mediation Effect of 

Organizational Learning. International Journal of Science and Management Studies (IJSMS), 3(3), 27–43. 

http://www.ijsmsjournal.org/2020/volume-3 issue-3/ijsms-v3i3p104.pdf 

Putri, R. S., Indriana Purba, R., & Imelda, D. (2020). Harry Potter" and Moral Values Learning: a Qualitative 

Study of the Response of Children Aged 11-13 Years Against J.K. Rowling Books. DIJEMSS, 1(3), 468–

478. https://doi.org/10.31933/DIJEMSS 

Rhee, J., Park, T., & Lee, D. H. (2010). Drivers of innovativeness and performance for innovative SMEs in 

South Korea: Mediation of learning orientation. Technovation, 30(1), 65–75. 

Roscoe, A. M., Lang, D., & Sheth, J. N. (1975). Follow-up Methods, Questionnaire Length, and Market 

Differences in Mail Surveys: In this experimental test, a telephone reminder produced the best response 

rate and questionnaire length had no effect on rate of return. Journal of Marketing, 39(2), 20–27. 

Sarstedt, M., Ringle, C. M., Smith, D., Reams, R., & Hair Jr, J. F. (2014). Partial least squares structural 

equation modeling (PLS-SEM): A useful tool for family business researchers. Journal of Family Business 

Strategy, 5(1), 105–115. 

Scott, S., & Bruce, R. (1994). Determinants of innovative behavior: a path model of individual innovation in the 

workplace. Academy of Management Journal, 37(3), 580–607. https://doi.org/10.1049/iet-rsn:20080009 

Sekaran, U., & Bougie, R. (2003). Research Methods For Business: A Skill Building Approach (Sixth edit). John 

Wiley and Sons, Inc. 

Setyowati Putri, R., Purwanto, A., Pramono, R., Asbari, M., Mayesti Wijayanti, L., & Chi Hyun, C. (2020). 



INTERNATIONAL JOURNAL OF SOCIAL AND MANAGEMENT STUDIES 

(IJOSMAS) 

VOLUME: 03 NO. 01                                   HTTPS://WWW.IJOSMAS.ORG                 E-ISSN: 2775-0809 

301 
 

Impact of the COVID-19 Pandemic on Online Home Learning: An Explorative Study of Primary Schools 

in Indonesia. International Journal of Advanced Science and Technology, 29(5), 4809–4818. 

http://sersc.org/journals/index.php/IJAST/article/view/13867 

Suroso, Riyanto, Novitasari, D., Sasono, I., & Asbari, M. (2021). Esensi Modal Psikologis Dosen: Rahasia 

Kreativitas dan Inovasi di Era Education 4.0. Edumaspul - Jurnal Pendidikan, 5(1), 437–451. 

https://ummaspul.e-journal.id/maspuljr/article/view/1240 

Tiara, B., Stefanny, V., Sukriyah, Novitasari, D., & Asbari, M. (2021a). Inovasi di Era Informasi: Analisis 

Kepemimpinan Transformasional dan Iklim Etis di Industri Manufaktur. EDUKATIF: JURNAL ILMU 

PENDIDIKAN, 3(6), 4651–4660. 

Tiara, B., Stefanny, V., Sukriyah, S., Novitasari, D., & Asbari, M. (2021b). Inovasi di Era Informasi: Analisis 

Kepemimpinan Transformasional dan Iklim Etis di Industri Manufaktur. EDUKATIF: JURNAL ILMU 

PENDIDIKAN, 3(6), 4659–4670. 

Waruwu, H., Asbari, M., Purwanto, A., Nugroho, Y. A., Fikri, M. A. A., Fauji, A., Shobihi, A. W. I., Hulu, P., 

Sudiyono, R. N., Agistiawati, E., & Dewi, W. R. (2020). The Role of Transformational Leadership, 

Organizational Learning and Structure on Innovation Capacity: Evidence from Indonesian Private 

Schools. EduPsyCouns: Journal of Education, Psychology and Counseling, 2(1), 378–397. 

https://ummaspul.e-journal.id/Edupsycouns/article/view/499 

Weisberg, R. W. (1999). Creativity and knowledge: a challenge to theories. 

Wijayanti, L. M., Purwanto, A., Asbari, M., & Hyun, C. C. (2020). Self-regulation in english language learning : 

A Case Study of elementary Students in Sekolah Cikal. International Journal of Advanced Science and 

Technology, 29(5), 6370–6390. http://sersc.org/journals/index.php/IJAST/article/view/15642 

  

 

 


